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ARTICLE INFO ABSTRACT
This research aims to optimize the application of the Enterprise Resource
Planning (ERP) system in managing company finances. ERP is an integrated
system that supports various business functions, including finance, by
providing consistent and real-time data. This research uses a qualitative
approach with descriptive methods. The research results show that ERP

Keywords: implementation requires thorough planning, active participation from
Enterprise Resource Planning stakeholders, effective training strategies, and monitoring the impact on
(ERP), financial management, post-implementation financial processes to ensure long-term success and
optimization, efficiency, system optimal return on investment for the company. By implementing an ERP
integration, company system in company financial management, it was found that this integration
performance. brings a number of significant benefits. It is proven that ERP simplifies

financial processes, increases operational efficiency, and increases the
accuracy of financial information by providing real-time access. In addition,
ERP systems also provide benefits in terms of regulatory compliance and
risk management, by enabling companies to proactively identify and
manage financial risks.
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INTRODUCTION

In today's fast-paced business environment, Enterprise Resource Planning (ERP)
systems have become indispensable tools, fundamentally transforming how companies
manage their operations and plan strategically. ERP is a technology solution that integrates
various business processes into one cohesive system, allowing data to flow freely throughout
the organization (Al Fatta, 2007). By combining key business functions such as finance,
production, sales, and customer service, ERP helps companies improve their operational
efficiency, transparency, and accuracy. In an increasingly competitive and global context, the
ability to access real-time data and make decisions based on accurate information becomes
very important (Winata et al, 2023).

Essentially, an ERP system serves as a comprehensive suite of applications designed to
streamline and automate numerous business functions across different departments. For
instance, within Supply Chain Management, ERP facilitates enhanced coordination among
suppliers, manufacturers, and distributors, leading to decreased lead times and inventory
expenses (Calystania et al., 2022). In Operations, ERP optimizes the use of resources by
ensuring that machines, raw materials and labor are used effectively. Meanwhile, in Human
Resources, ERP helps in managing recruitment, training and employee performance more
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efficiently. Customer Relationship Management also benefits from ERP by improving service
quality and speeding up responses to customer needs (Wibowo et al, 2021).

In addition to operational efficiency, ERP plays a key role in a company's strategic
planning. With centralized and integrated data, management can conduct deeper analysis
and gain better insight into overall company performance. This allows more accurate planning
and more precise predictions, so that companies can respond to market changes more quickly
and precisely (Fahrezi & Dewayanto, 2024). Effective ERP implementation also helps in
ensuring compliance with regulations and industry standards, reducing the risk of errors and
violations. Thus, ERP not only helps companies manage daily operations, but also becomes a
strategic tool that supports long-term growth and business sustainability (Syafei, 2015).

Yet, perhaps the most revolutionary influence of ERP systems lies within financial
management. Historically, financial management within organizations has relied on laborious
manual procedures, frequently plagued by inaccuracies and inefficiencies (Huang et al, 2021).
Finance departments must collect data from multiple sources, verify information, and
manually enter data into separate systems (Hasanudin, 2023). This process not only takes a
lot of time but is also prone to human error, which can result in inaccurate financial reports
and poor decision making (Pontoh et al, 2021).

With the implementation of an ERP system, all financial data is integrated into one
comprehensive platform, enabling automatic and real-time data collection and processing.
ERP automates many routine tasks, such as transaction recording, bank reconciliation, and
financial reporting, which significantly reduces manual workload and increases accuracy
(Enjelia, 2022). This not only speeds up the accounting process but also ensures that financial
data is always up-to-date and reliable. With easy access to accurate data, management can
produce more timely and detailed financial reports, which in turn supports better and faster
decision making (Rahman, 2018).

Additionally, ERP systems provide sophisticated analytical tools to identify financial
trends and anomalies. Financial managers can monitor financial performance more effectively
through interactive dashboards and customizable reports, which provide deep insight into
important aspects such as cash flow, profitability and expenses (Kartika et al, 2023). With
this deeper information, companies can formulate more effective financial strategies, plan
budgets more accurately, and optimize the use of resources. The overall impact is increased
transparency and control, which strengthens a company's ability to meet financial targets and
ensure regulatory compliance. Effective ERP implementation in financial management not
only increases operational efficiency but also plays an important role in supporting long-term
business stability and growth (Awaliya et al, 2023).

The rise and advancement of ERP systems have significantly transformed the financial
management landscape. By providing a centralized platform for financial data and operations,
Enterprise Resource Planning systems guarantee precision, boost productivity, and deliver
immediate insights into financial performance (Zai et al.,, 2023). Before ERP, finance
departments often operated in silos, with data spread across disparate systems and
spreadsheets. This not only slows down the reporting process but also increases the risk of
data errors and operational inefficiencies (Ansori & Mubarok, 2021).
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With ERP, all financial data from various departments and business units is integrated
into one central system. This allows for more consistent and efficient data management, from
recording daily transactions to preparing annual financial reports (Muhammad & Dabella,
2021). Previously manual and time-consuming processes can now be automated, from data
entry to account reconciliation, significantly reducing the administrative workload and risk of
human error. In addition, ERP provides tools for advanced financial analysis, allowing
companies to conduct performance assessments in a more proactive and timely manner
(Hasan et al., 2022).

The integration goes beyond just streamlining processes; it also empowers decision-
makers with precise and timely financial information (Hasanudin & Panigfat, 2023). With
continuous access to real-time data, management can monitor financial performance more
efficiently and adapt promptly to shifting market dynamics (Andriani et al, 2023). Accurate
and detailed financial reports enable in-depth analysis that supports strategic decision
making. For example, management can quickly identify areas that need improvement, assess
the performance of various business units, and better plan resource allocation. Thus, ERP not
only improves operational efficiency but also plays a critical role in improving the overall
financial health of a business. Decisions supported by accurate and timely data help
companies achieve their financial goals and maintain business sustainability in the long term
(Wibisono, 2013).

METHOD

This research uses a qualitative method with a descriptive approach, chosen because it
suits the research focus and the problem to be studied. This approach allows researchers to
gain a deep understanding of the phenomenon, which cannot be measured simply by
numbers. The data used in this research is secondary data, as described by Moleong (2014).
The use of secondary data was chosen for several reasons, including the availability of
existing data, time and cost efficiency, good data quality, and the ability to carry out historical
analysis and comparisons with the diversity of data that can be accessed. Examples of
secondary data sources used include government publications, company publications, journal
articles, books, research reports, and census data. Secondary data used in this research
includes journals, proceedings, books and other documents related to ERP, financial
management and accounting. The data collection technique applied in this research is
literature study. This literature study includes various relevant literature such as journals,
articles, books and other sources related to the research topic being studied.

RESULTS AND DISCUSSION

Application of ERP Systems in Company Financial Management
An Enterprise Resource Planning (ERP) system acts as a unified software platform
adopted by organizations to streamline and automate various business operations. Serving
as the technological backbone of a company, ERP seamlessly integrates essential business
processes in real-time, leveraging a shared database to facilitate smooth data exchange
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across departments. By consolidating multiple functions within a single system, ERP
eliminates information silos and promotes enhanced collaboration across the organization.

Comprising a range of applications, ERP systems harmoniously simplify and automate
daily business tasks. These applications span across various domains including financial
management, supply chain management, production, human resources, and customer
relationship management. In financial management, ERP helps in recording transactions,
preparing financial reports, managing budgets, and analyzing financial performance. In the
field of supply chain management, ERP optimizes processes from raw material procurement
to final product distribution, ensuring efficiency and cost reduction (Mabert et al., 2003).

In production, ERP enables better planning and scheduling, managing inventory, and
monitoring product quality. This ensures that production runs smoothly and in line with
market demand. On the human resources side, ERP facilitates workforce management,
including recruitment, training, performance appraisal, and payroll. This not only improves
administrative efficiency but also helps in employee development and retention. Customer
relationship management (CRM) in ERP allows companies to track interactions with
customers, manage sales, service, and marketing campaigns, and increase customer
satisfaction and loyalty (Moon et al., 2003).

The primary advantage of Enterprise Resource Planning (ERP) lies in its capability to
furnish accurate and integrated real-time data, enabling management to make more informed
and prompt decisions based on readily available information. Moreover, ERP aids companies
in adhering to regulatory compliance and industry standards by furnishing essential
documentation and reporting. Through the automation of manual processes and minimization
of data redundancy, ERP enhances operational efficiency, diminishes errors, and empowers
companies to concentrate on their core business strategies.

The main components of an ERP system usually include several core modules designed
to simplify and automate various business processes within the company. These modules
include finance and accounting, human resources, supply chain management, customer
relationship management (CRM), project management, and many more. Each of these
modules was developed to address specific needs within a particular department or function.
For example, the finance and accounting module is responsible for the management of
accounts payable, receivables and bookkeeping functions, ensuring accurate recording and
effective monitoring of the company's cash flow and financial performance (Ruivo etal, 2017).

Meanwhile, the human resources (HR) module provides solutions for employee data
administration, payroll, performance management and employee benefits. With this module,
companies can manage the employee life cycle from recruitment to retirement, ensuring
compliance with internal policies and employment regulations. Additionally, supply chain
management (MRP) optimizes the flow of goods from suppliers to end customers, ensuring
timely product availability and managing inventory efficiently. Meanwhile, the CRM module
helps in managing interactions with customers, tracking customer information, and improving
customer service. Each module is designed to interact with each other, allowing data to flow
seamlessly across the organization and enabling better collaboration between departments.
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By integrating various business functions in one integrated system, ERP improves operational
coordination, efficiency and visibility (Aljarwarneh & Al Omari, 2018).

The core strength of an ERP system lies in its ability to seamlessly integrate diverse
modules into a cohesive whole. This integration ensures that data entered in one part of the
system is immediately disseminated across interconnected domains, facilitating swift
decision-making and operational efficiency. For example, when a sale is recorded in the CRM
module, inventory levels in the supply chain module are automatically updated, and resulting
revenue is reflected in the financial module without delay. This connectivity not only
eradicates data silos that hinder collaboration between departments but also minimizes errors
stemming from data duplication or misalignment. This way, all departments can work with
the same, up-to-date information, enabling more informed and responsive decision-making
to changing market conditions.

By unifying various aspects of a business, an ERP system not only simplifies individual
processes but also aligns them with broader organizational goals. This integration creates
synergy between departments, driving overall company efficiency and growth. With data that
is integrated and available in real-time, management can gain deeper insight into their
business performance, identify opportunities and challenges, and plan more effective
strategic steps. In this way, ERP systems not only become vital operational tools but also
become drivers of organizational transformation, helping companies to become more
adaptive and responsive to the ever-changing business environment.

A crucial aspect of successful ERP system implementation entails meticulous planning
and establishing clear objectives. Initially, it is essential to gain a comprehensive
understanding of the specific financial processes requiring management through the ERP
system. This entails pinpointing distinct business requirements and identifying areas where
the ERP system can deliver substantial value. Subsequently, setting a feasible timeline for
implementation, considering system intricacies, training needs, and data migration duration,
is imperative. Moreover, allocating sufficient resources encompassing workforce, budget, and
technological infrastructure is pivotal for implementation project success (Poston & Grabski,
2001).

Engaging stakeholders from diverse departments, particularly those directly utilizing
the system, is paramount during this planning phase. Their insights offer valuable
perspectives on the needs and hurdles that ERP systems must address. By involving
stakeholders from the outset, organizations can ensure that implemented solutions not only
align with business requirements but also resonate well with end users. Open communication
and collaboration between the implementation team and internal stakeholders are crucial for
effectively and efficiently achieving project objectives, thereby yielding optimal outcomes for
the company.

Top of Form

Employee training and adoption strategies play pivotal roles in the success of ERP
implementation. Competent training ensures users grasp how to navigate the system
proficiently and feel at ease with its functionalities. Tailored and suitable training equips users
to embrace new technology more effectively. Training sessions should be customized for
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various user groups, emphasizing the specific functions pertinent to their daily tasks. In
addition, it is also important to provide continuous learning opportunities so that users can
continue to develop their skills and keep up with developments in ERP technology, such as
updates and new features being introduced (Febrian et al., 2023).

Encouraging employee adoption is also an important aspect of ERP implementation.
Resistance to change is common in the face of new systems, therefore, it is important to
address this resistance appropriately. One way to do this is by showing the benefits of an
ERP system directly to employees, such as increased efficiency and ease in carrying out their
tasks. Involving employees in the implementation process can also help them feel more
involved and have a sense of ownership of the changes that occur. Finally, providing ongoing
support after implementation is also important to facilitate a smooth transition and help
employees overcome challenges they may face in adopting a new system. By providing
adequate and supportive support, companies can increase the success rate of ERP
implementation and ensure that the new technology provides the expected added value
(Muscatello & Chen, 2008).

Monitoring and evaluating the effects on financial processes post-implementation is
another critical aspect of ERP management. This involves establishing key performance
indicators (KPIs) used to assess the system's effectiveness in improving a company's financial
operations. KPls may encompass metrics like financial transaction processing time, accuracy
of financial reports, and compliance with relevant regulations and standards. Through regular
monitoring of these metrics, companies can assess ERP system performance and pinpoint
areas necessitating improvement or adjustment (Saade & Nijher, 2016).

Regularly reviewing KPls allows management to gain better insight into the impact of
the ERP system on the company's financial processes. If there is a decline in certain
performance, corrective or enhancement steps can be taken immediately to increase the
efficiency and effectiveness of the system. Additionally, monitoring KPIs also helps in
ensuring that the ERP system delivers the expected benefits and achieves the goals set
during the planning and implementation phases. Thus, monitoring and measuring the impact
on financial processes post-implementation is an important step in ensuring that investments
in ERP systems provide optimal returns for the company.

Benefits of ERP in Company Financial Management

The integration of Enterprise Resource Planning (ERP) systems in financial
management has transformed how businesses oversee their financial operations. An evident
advantage of ERP implementation is the simplification of financial procedures. By automating
repetitive tasks such as general ledger entry, billing, and report generation, ERP systems
reduce the time and resources previously required for administrative tasks. Consequently,
finance personnel can utilize their time more effectively, enhance productivity, and allocate
resources to strategic endeavors such as financial performance analysis and strategic
planning (Peslak, 2006).

In addition, ERP system integration allows easier and faster access to relevant financial
information. Financial data is available in real-time and integrated across the organization,
enabling management to track financial performance more accurately and be responsive to
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changing market conditions. In this way, decision making can be made based on more precise
and up-to-date information, reducing the risk of errors and increasing the accuracy of the
company's business strategy.

Apart from increasing operational efficiency and accuracy of financial information, ERP
system integration also provides long-term benefits in terms of transparency and compliance.
With automated and well-documented processes, companies have a complete and
accountable track record regarding their financial transactions. This not only facilitates more
efficient internal and external audits but also ensures compliance with applicable regulations
and industry standards. Thus, the integration of ERP systems in financial management brings
significant benefits to companies, increasing efficiency, accuracy and compliance, while
freeing up resources to focus on more strategic business initiatives (Bavarsad et al, 2013).

Another critical benefit of Enterprise Resource Planning (ERP) systems in financial
management is the enhanced accuracy and reduction in errors. Manual data entry and
reconciliation tasks, prone to human error, can be minimized as ERP systems ensure that data
entered in one module is accurately and consistently mirrored throughout the entire system.
Put simply, updates to financial information in one module are automatically synchronized
with other linked modules, mitigating the risk of data duplication or inconsistency.

Data accuracy is critical to the financial integrity of a company. Even small errors in
financial recording or reporting can have a major impact on financial analysis and decision
making. With an ERP system, the possibility of human error can be reduced significantly
because most processes are automated. Accurate and consistent data allows management
to have better visibility into the company's financial performance and make more informed
decisions. In addition, by using an ERP system, companies can implement stricter internal
controls to ensure the accuracy and integrity of financial data. This system allows to apply
automatic validation and validation rules, which helps in detecting and preventing errors in
the first place. This provides confidence to management and related parties that the financial
data used for decision making is reliable and timely (Matolcsy et al, 2005).

Enterprise Resource Planning (ERP) systems excel in providing real-time financial
reporting and analysis capabilities. Unlike traditional methods that limit reporting to monthly
or quarterly intervals, ERP systems empower finance teams to generate comprehensive
financial reports instantaneously. This real-time access to financial data is invaluable, enabling
managers to make informed decisions based on current and accurate information. In today's
dynamic business landscape, where market shifts happen swiftly, having timely insights is
paramount for effectively responding to changes and making informed decisions.

By using an ERP system, financial managers can easily access relevant and
comprehensive financial reports, such as balance sheets, profit and loss reports, and cash
flow reports, in real-time. This gives them direct insight into a company's financial condition,
including cash inflow and outflow, revenue, costs, and profitability. By monitoring key
financial metrics in real-time, managers can quickly identify trends, patterns and anomalies
that may require immediate action.

The ability to access financial information in real-time also allows managers to conduct
more in-depth and comprehensive analysis. They can analyze a company's financial
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performance from various points of view, identify long-term trends, and predict the potential
impact of certain business decisions. This allows them to plan more effective financial
strategies, manage risks better, and respond to market changes faster and more responsively.
Thus, the ERP system's ability to provide real-time financial reports and analysis provides a
significant competitive advantage for companies in facing dynamic business challenges.

Improved compliance and risk management is one of the main characteristics of an ERP
system in financial management. Amid increasingly complex regulations in the financial
sector, ERP systems help ensure compliance by monitoring changes in laws and regulations
and adapting a company's financial processes accordingly. With integrated and automated
mechanisms, ERP systems can automatically update policies and procedures according to the
latest regulations, reducing the risk of violations and increasing company compliance. In
addition, ERP systems also provide a detailed audit trail which is an important aspect in
maintaining compliance and meeting internal and external audit requirements. By maintaining
comprehensive records of a company's financial activities, including transactions and changes
that occur within the system, companies can easily navigate the audit process and provide
the evidence necessary to demonstrate compliance with applicable regulations and industry
standards.

Not only that, the ERP system also helps in identifying and managing financial risks that
the company may face. By integrating risk functions into financial processes, ERP systems
enable financial managers to proactively identify potential risks and take the necessary steps
to minimize their impact. This includes the use of sophisticated risk analysis tools to evaluate
potential losses and the likelihood of adverse events, as well as the implementation of strong
internal controls to reduce the risk of fraud or data loss. Overall, ERP systems not only help
companies in improving operational efficiency and financial analysis, but also play a crucial
role in ensuring regulatory compliance and effective risk management. By providing a robust
and integrated infrastructure for financial management, ERP systems help companies stay on
track legally and reduce potential risks that could impact their financial health and reputation.

CONCLUSION

An Enterprise Resource Planning (ERP) system is an integrated software platform that
automates various business functions, such as financial management, supply chain,
production, human resources, and customer relations. By providing accurate and integrated
real-time data, ERP improves operational efficiency, interdepartmental collaboration, and
decision-making capabilities. ERP implementation requires thorough planning, active
participation from stakeholders, effective training strategies, and monitoring the impact on
financial processes post-implementation to ensure long-term success and optimal return on
investment for the company. The importance of thorough planning, employee training and
ongoing support in ERP implementation cannot be overstated, as this contributes to the
success of the project and the adoption of the technology by users. By monitoring and
evaluating the effects on financial processes after implementation, companies can confirm
that their investments in ERP systems yield the anticipated added value and induce positive
changes in company operations. The integration of an Enterprise Resource Planning (ERP)
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system in company financial management offers several notable advantages. By automating
financial processes, ERP simplifies administrative tasks and increases operational efficiency.
System integration ensures fast and accurate access to financial information, enabling more
informed and responsive decision making. In addition, ERP also improves transparency,
compliance and risk management through well-documented automation processes. Thus,
ERP systems not only help companies in improving financial performance and real-time
analysis, but also play an important role in ensuring regulatory compliance and effective risk
management.
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